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Tuia i runga, tuiairaro
Mai te Rangi ki te whenua
Tuia te Herenga

Tangata Ka Rongo te PO
Ka Rongo te Ao

Tihei Mauri Ora

Tena koutou nga Pou o te kaupapa e whai ake nei
Nga mihi maioha

Nau mai haere mai

Kia whakaritea te huarahi o ténei kaupapa

Kia ea ai te whakatauki

Ko tau rourou ko taku rourou ka ara ake

He oranga

NO reira

Tena koutou, téna koutou, téna koutou katoa
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Maria Baker

Chief Executive Officer, Te Rau Matatini

Maria Baker is of Ngapuhi and Te Rarawa descent. A qualified registered nurse, with 20 years of
experience in mental health and Maori health. Her professional activities have focused in Maori mental
health, health workforce development, research and evaluation, health service improvement, project

management and repurposing indigenous solutions. maria.baker@teraumatatini.com

maria.baker@teraumatatini.co
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On the 8, 9 and 10 May 2017, approximately 150
delegates and presenters from across Aotearoa
gathered at the Kahu Korako Toitl Hauora Maori
Summit to share experiences and knowledge to
ensure the ongoing growth of Maori leadership in
health.

Jointly hosted by Te Rau Matatini Ltd and the
Henry Rongomau Bennett Foundation, as part

of the Toitd Hauora Maori 2030 programme, the
summit provided an opportunity for existing and
emerging Maori health leaders to network and
learn from each other. It allows emerging Maori
health leaders to work together to consider the
future Maori health leadership needs, leading to
the year 2030. The summit allowed participants
to reflect on the legacies of the past and the hope

and aspirations for the future.

The 2017 theme “Te Kahu Kérako’, (a
white hawk), often applied to a chief,

“Me haere | raro | te kdhu korako” (Always
travel with a white hawk), in reference,
occasionally a white hawk was seen in
former times, but very rarely. This term
aadvises one to travel under the guidance
of a white hawk, for you will then fare

much better than if you travelled alone.

Kahu Korako set the scene for the range of
presentations delivered over the 2-day event,
with sub-themes introduced at workshop sessions
to facilitate and promote focused discussions

amongst participants.

Overall, the summit clearly demonstrated that:

e Maori leadership is an essential driver of
change

¢ Committed to the advancement of Maori
health and wellness

e Embracing cultural therapeutic practices
enhances positive healing

e Afocus on rangatahi development will ensure
they are well positioned as our future leaders

e Encouragement and promotion of innovative
ways to voice our stories and deliver to a

wider forum is required.

These key messages are vital to ensuring

the continued growth and success of Maori
leadership in health towards the year 2030. This
document provides a brief background of the

Henry Rongomau Bennett Foundation and a high-

level summary of the summit proceedings.




___Backg

The Henry Rongomau Bennett Foundation e Maori Leadership Succession Planning
established in 2011, manages a range of and Leadership Pathway Development,
programmes to meet the goals of developing Implementation and Evaluation in Health
leadership pathways for existing and emerging — sustainable, accessible pathways for
leaders, and facilitating Maori leadership networks Maori leadership in health supported by
in health. high quality and appropriate development
programmes.
The vision of the foundation ‘A strong Maori health
leadership network across all sections of the Toitd Hauora Maori 2030 Summit is a biennial
health sector’ expects that there will be effective event for existing and emerging Maori health
leadership in clinical, management, governance, leaders to engage with Maori leaders from other
research and policy areas and across the primary, sectors and disciplines. It provides a forum
secondary and tertiary levels of health care for to build knowledge, skills and competencies
Maori. necessary to grow Maori health leadership.

Toitd Hauora Maori 2030 has been established as
part of the Henry Rongomau Bennett Foundation.
It is a future focused programme that aims to build
the knowledge, skills and competencies necessary
to grow Maori leadership in health. The principles
underpinning Toitd Hauora Maori 2030 are ‘What
should Hauora Maori look like in 2030 and how do
we get there?’ The programme has three areas of

priorities:

e Building a Maori Leadership Network in Health
— well established, nationally recognised Maori
leadership network in health which is actively
supported by a broad range of stakeholders.

e Building Maori Leadership Capacity and
Expertise in Health — competent Maori leaders
in significant leadership roles within the health

sector.
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Toitt Hauora Maori Summit 2017 Maori
Leadership in Health Towards 2030 commenced
with a powhiri (welcoming) at Te Whakakitenga o

Waikato Chambers, HopuHopu, Ngaruawahia.

The powhiri proceedings followed Tainui tikanga
(customs). Karanga (ceremonial calling) and
whaikorero (formal speech) by Kaumatua (elder) of
Tainui, who commenced the formalities, concluded
with Te Puea Winiata, Chairperson of Board of
Directors, Te Rau Matatini Ltd, who extended a
welcome to everyone and introduced the new
Chief Executive Officer Maria Baker of Te Rau

Matatini who also was the Master of Ceremony for

the summit.

Te Puea Winiata
Chairperson of Board of Directors Te Rau Matatini

Maria Baker
Chief Executive Officer Te Rau Matatini
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Opening Address: Sir Mason Durie
Rangitane, Ngati Kauwhata and Ngati Raukawa

For over 40 years, Sir Mason has led the
improvement of Maori Health and has played
significant roles in building the Maori Health

Workforce.

In 1998 Sir Mason helped establish Te Rau Puawai
the Maori Mental Health Workforce Development
programme at Massey University. Five years later

Te Rau Matatini was established.

In 2001, Sir Mason was appointed a Companion of
the NZ Order of Merit for services to Maori, and
in 2010 received a Knight Companion of the same
order for services to Maori Health Public Health

Services.

Sir Mason in his opening address acknowledged
two prominent contributors that had recently
passed on, Aramakaraka Pirika, who worked in
Mental Health, an active Kaumatua for the College
of Psychiatrists and the Kaumatua of the New
Zealand branch of Psychiatrist and Marie Panapa, a
founding member and guiding force of Te Wananga
O Aotearoa, a great person in her own right. With a
particular mention to Bob and Raiha Mahuta, who




both took the Waikato-Tainui College for Research
and development to another level.

Sir Mason conveyed the Maori Leadership theme
raised at all the past Toitl Hauora Hui including a
focus on leadership across the wider health sector
and building on themes from previous hui towards
constructing ‘an Accord for Maori Leadership in

Health’.

He defined ‘Leaders’, as people who look like you,
who believe in themselves, who believe in their
followers, are ready to give it heaps, despite the
work, who do not always know they are leaders.
The one whose mates turn to might well be the
leader. Leaders are not those who boast or love to

be noticed and centre of attention.

A consolidation of discussion from Toitl Hauora
over the years was built around Key Markers of
Leadership, that relates to the broad range of

Maori Health Leadership collectives.

10 Key Markers of Maori Health Leadership are

those,

e Committed to the advancement of Maori

Health & Wellness

- Our leaders will be strong advocates for
the advancement of Maori Health and
whanau (family) wellbeing

e Grounded in Te Ao Maori (Maori Worldview
- Our leaders will be active participants in
the contemporary Maori world

e Accountable to Maori
- Our leaders will be accountable to Maori
people, to whanau and communities

e Consistent with the Treaty of Waitangi
- Our leaders will uphold our obligations
under the Treaty of Waitangi

e Informed by old and new knowledge
Our leaders will be well informed about

Maori health and wellbeing

e Connected and Collaborative
- Our leaders for health will engage with
other Maori leaders so that the combined
impact can accelerate wellness for Maori
e Sustainable into the future
Our leaders want Maori to benefit from
strong, relevant, and effective leadership
in the years ahead
e Strategic and innovative
- Our leaders are ready to meet today’s
demands but believe that a plan for
addressing the future is equally important
e Aligned to global indigenous priorities
- Our leaders will be part of a global
indigenous network
e Ready to promote policies and practices for
Maori health & wellbeing.
- Our leaders will maintain a watching
brief over legislation and policies that
have impacts on Maori health and

wellness.

This presentation portrayed the unification and the
legacy that has been left behind by wonderful and
inspiring ‘Leaders’ Providing more opportunities
for a united action, through this framework can

it be facilitated. It is certainly about a call for a
significant impact, to think about endorsing this
‘Accord for Maori Health’ and Leadership going
forward, taking Maori Health and Leadership to
another level encouraging all those who were
present to generate these aspirations with the

wider communities and organisations.

“Attributes in Leadership will have a much greater
impact if we can work together so that we have a

collective influence on people.”

https://www.youtube.com/watch?v=00pVeiUz4PQ&
list=PLDq2dCwtxYRv9jJWx6lbIHxtzYTdnwtsS&index=4
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The Toitd Hauora Maori Summit 2017 Maori Leadership in Health Towards 2030 was privileged to have the

following keynote speakers.

Dr Chellie Spiller, wayfinder Leadership

A Senior Lecturer and Associate Dean Maori and Pacific at the University of
Auckland Business School. She has over thirty years of corporate experience
in tourism, finance and marketing, holding senior executive positions in
New Zealand and abroad, and brings this experience to her academic work
and leadership and management development programmes. Her research
explores wayfinding an authentic leadership and how businesses can create

sustainable wealth and wellbeing.

Chellie of Ngati Kahungunu and Pakeha descent was a Fulbright Senior Scholar at the Harvard Kennedy
School and the University of Arizona. She is a recipient of a Research Excellence Award, Dame Mira Szaszy

Maori Alumni Award, National Maori Academic Excellence Award, and AuSM Best Lecturer Award.

Her presentation was based on her book co-authored with; Hoturoa Barclay-Kerr and John Panoho,
Wayfinding Leadership: Groundbreaking Wisdom for Developing Leaders. It illustrates how wayfinding
theory and practice can weave with and add to the best of what academics and leaders know about
leadership and change towards enhancing skills and behaviours needed in modern leaders. It also draws
together insights from leaders who are transforming their organisations by applying wayfinding concepts
disclosing principles of wayfinding philosophy, providing action points for readers to practice and reflect on

the skills they are learning.

This book also presents new ways of leading through traditional Waka (voyaging canoe) navigators as
revealed by Hoturoa Barclay-Kerr of Tainui descent which makes the book real, grounded and wise. He
specialises in education and leadership programmes that use the ‘Waka’ as a platform for learning and
development. John Panoho of Nga Puhi Nui Tonu and Ngati Whatua descent, and his colleagues developed
and delivered Maori values-based leadership, team building and cultural competency programmes in
Aotearoa as well as globally. Distinguishing Marae (ancestral house) and Waka are pivotal to understanding
and experiencing the Maori culture, he has established strong relationships with an urban/working marae

community and the wider waka network.

Chellie acknowledges “wayfinding leadership presents an alternative model of leadership for our people to

ride out waves of change, and grow skilled navigators to take us to new horizons”

https://www.youtube.com/watch?v=V]cIKjlyaC8&lIist=PLDq2dCwtxYRvIjJWx6IbIHxtzYTdnwtsS&index=6
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Dr Manuka Henare of Ngapuhi, Te Karohirohi ‘New Horizons’

Te Aupouri, Te Rarawa, Ngati Kuri descent, is the Associate Professor in
Maori Business Development in the Department of Management and
International Business at the University of Auckland. Manuka is also the
Foundation Director of the Mira Szdszy Research Centre for Maori and Pacific
Economic Development and leads a number of multi-disciplinary research
project teams. He is Board Member of the University of Auckland, Centre of

Development Studies, and the Centre of Pacific Studies. He was until 2013,

the Academic Coordinator of Te Tohu Huanga Maori Graduate Programme
in Business Development within the Graduate School of Management and teaches Maori Business and

Economic History, Strategy, and Management of Tribal Enterprises.

Manuka has held various ministerial appointments including Te Whare Wananga o Aotearoa, and the
Council of Manukau Institute of Technology. He is a specialist nationally and Internationally on Maori
customs, history of He Whakaputanga o Te Rangatiratanga o Niu Tireni, 1835 (the Declaration of
Independence) and the Te Tiriti o Waitangi (Treaty of Waitangi), 1840. The Treaty of Waitangi principles and
its application to contemporary constitutional, political, economic and social life. He has advised various
government, non-government and Iwi (tribe) organisations, and has dedicated rigour for lwi arguments in

various Waitangi Tribunal Claims across Northland.
Manuka spoke of the four ‘well-beings’ of Maori and Indigenous philosophy and wealth creation as,
Wairuatanga (Spiritual value) — spiritual capital, economics of spirituality

Te Ao tlroa (Environment/Cosmos value) — nature capital, low carbon capital

Whanaungatanga (Social/cultural value) human and social capitals
Whai hua (Economic value) — tangible and intangible capitals

Te Karohirohi presented by Dr Manuka reflects ‘New Horizons’ — considerations for responsible
management education around Economy of Mana (prestige) for Indigenous Economics of Affection, the

good life & it’s 4 Well-beings — spiritual, environmental, kinship-family, & economics.

https://www.youtube.com/watch?v=A4jFT5I10KIw&list=PLDg2dCwtxYRvIjJWx6IbIHxtzYTdnwtsS&index=5&spfreload=10
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“Maaku anoo e hanga tooku nei whare”, | shall build my own house.

Rahui of Waikato, Tainui descent has represented his marae in the tribal
parliament Te Whakakitenga o Tainui since its inception in 1999 and currently
co-chairs the Ngati Koroki-Kahukura Tribal Trust. He has a background in
broadcasting and education and currently chairs several community
organisations from Kohanga Reo (Maori centred kindergarten) to Tribal and
Community Trusts and sits on Iwi-Government governance groups. Rahui

has been a director and member on various tribal, local and national

organisations, mainly focusing on the well-being and development of
Waikato-Tainui and Maori in general. He is an orator and has prestige status in Waikato reo and tikanga. He
is pou tikanga (extensive knowledge in customs) for tertiary and corporate groups within the Waikato. He is

a well-known as Waikato-Tainui spokesperson for this Iwi and this Rohe (Region).

Renowned for his knowledge of deep interest in tribal history. Knowing people who’ve been wonderful
resources and have helped in gathering that information handed down from his Father who was the
chairman of the marae and other committees in his time and kaumatua from Ngati Koroki Kahukura had
a close affinity to the Kingitanga, Waikato and to Raukawa. It’s history and the richness of the interwoven

whakapapa (genealogy) had already been established.

Rahui’s presentation commenced with “Téna koutou, téna koutou i roto i a koutou mahi, your mahi is ultra-
important as our whanau move forward into the challenge of ténei ao hurihuri (this changing world), those
who have the passion and drive for Health and Well-being of our people”. Rahui’s presentation touched on
some of the experiences of Waikato Tainui especially through the lens of Kingitanga throughout 160 years

since the establishment of the Kingitanga.

The aim of the Kingitanga was to unite Maori under a single sovereign. The tribal domain under Potatau
Te Wherowhero’s cloak, from Mokau ki Runga, (Mokau to the south), Tamaki ki Raro (Tamaki to the north),
Mangatoatoa ki waenganui (Mangatoatoa in the middle), Pare Hauraki (Pare Waikato), Te Kaokao roa

o Patetere Ki te nehenehenui (From the mouth of Waikato River in the west to all of Hauraki), Waikato
Hauraki protects the Kaokaoroa o Paatetere range to the Nehenehenui which makes up the traditional
boundaries of Tainui waka and the confederation of tribes that reside within it. Connections with the land
and the people, identified through our pepeha, acknowledge the most significant sites of Taupiri Maunga

(mountain), Waikato Awa (river) and our Rangatira (chiefs) that have gone before us.

Rahui acknowledge the past by saying, “if you look back though the time glass, you can see the mana of
our tpuna (ancestors), you can see all the taonga that they have in the palms of their hands”. If you look
today, you see it in a changing world and so the styles of leadership are ever changing as well. Every day is
a different challenge and needs the different skills to meet those challenges. It’s the building of the spirit of
the heart that makes us unique. Rahui stated, “Maori leadership have traits of our tipuna that we grow and

nurture to prosper”.
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Waikato-Tainui Ngati Porou

MC extraordinaire on day 3 who kept the energy high and kept us engaged.
Haamz was born in Invercargill but grew up in the mighty place of Huntly. He
currently is a Rangatahi Health Promoter for Te Ahurei a Rangatahi Trust in
Hamilton. His dream for Rangatahi of today and tomorrow is to acknowledge

the past, be good role models and learn, learn and learn some more.
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Charlizza Harris, Rangatahi Leadership

Charlizza of Heretunga descent is the founder and CEO of 2FACE Drama a
non-profit performing arts company delivering free leadership workshops to
youth throughout the greater Wellington region. 2FACE Drama has produced
a series of successful theatre productions aimed at strengthening cultural
identity as well as addressing social issues impacting young people in her
community. These forums support young people through building leadership

and life skills in order to share their knowledge of kapahaka (cultural group),

drama, music and choreography.

The majority of the young people involved in the productions are aged 25 and under, who are passionate

about suicide prevention and enthused to get the message out to Kiwi’s.

With her drive and focused energy, looking for positive outcomes is evident, particularly with Maori and
Pacific youth. She also makes a really positive difference to at-risk youth, producing youth friendly resources
targeting bullying, sexual health and cultural diversity. These resources continue to provide support in

schools and out in the communities.

She addresses the issue of suicide stating, “If you get a group of Mdaori youth in a room, the sad truth is the
majority of them have probably had a whanau or family member who has committed suicide....we’re just on

fire to get out there and help other people coz we know how much it hurts.”

Charlizza also teaches the fundamentals of business development to recent graduates of 2FACE Drama her
youth programme. Her goal is to encourage and lead these young people towards a journey of creating
sustainable futures for themselves through entrepreneurial thinking and action. She has also won a 2015
Youth Week award, and has won a Network for Teaching Entrepreneurship award.

Charlizza’s presentation particularly focused on the ‘Types of Rangatahi Leaders’. The definition were

simplified as,

The Up and Go’ers —who are productive, hard out opportunists, communicators, real mean to work with.
The Go with the flow’ers — are the problem solvers, content and are easy going and the Just don’t Know’ers,
who were considered as the ones with all the talent, natural leadership skills, but haven’t quite recognised
it yet. They are the people who have the most incredible potential. Charlizza addressed these themes as

knowing your instinct to flourish and prosper.

Her journey continues to service the youth in any element, especially to drive the best of their talent and to
elevate a sense of achievement at any level for these youth to work in any field and find in themselves their

leadership style that will benefit their community, whanau and their peers.

https://www.youtube.com/watch?v=gu0_BO1zETI&list=PLDg2dCwtxYRvIjJWx6IblIHxtzYTdnwtsS&index=7
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Te Huarahi o te Kete Pounamu: National Maori voice

Te Huarahi o te Kete Pounamu are a national Maori voice for
those with mental illness and involved with mental health
services. Speaking from a place of lived experience they
want to advise on how to improve service for Maori. Their
current portfolio includes exploring strategies to overcome

restrictive practices of Maori within mental health services.

During a four day wananga in Gisborne last year their new
name was established Te Huarahi o te Kete Pounamu RopU. The gifting of a taonga (gift) — greenstone

which will hold the mauri (life essence) of the group.

The group members shared their pepeha (lineage) and connections. This sharing was an opportunity to
further strengthen the ties among the group and to understand the common connections with each other

in terms of their experiences with mental illness and their recovery narratives.

Working in Maori mental health sees a vision, a gap with regards to providing support in spaces that haven’t
provided support for Maori. The disparities for Maori mental health for whanau are huge and created some

huge gaps.

Social Policy, shifting at a national level means shifting it’s thinking. Starting with ‘mahi a atua’ (ancestor
with continuing influence), reflecting back on the ancestors and the blue prints that they had, that have

existed from ‘mai ra noa’ (times before), into moving forward.

It’s about reclaiming and owning our recovery and knowing what that looks like for those involved.
Therefore, Te Huarahi o te Kete Pounamu are very passionate as a whanau and looking at the disparities

and how they can support growth locally and regionally.

https://www.youtube.com/watch?v=JWsrT9c99vARlist=PLDg2dCwtxYRvIjJWx6IblIHxtzYTdnwtsS&index=3

https://www.youtube.com/watch?v=WHa1lYq92j8&list=PLDq2dCwtxYRvIjJWx6lblIHxtzYTdnwtsS&index=2
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The Tohu Hiranga Awards aim to acknowledge
and recognise excellence and innovation in
Maori health, mental health and addiction

area (individuals, groups and organisations)

and encourage the development of innovative
approaches to achieve best outcomes for tangata

whaiora (consumers) and whanau.

HARRY PITMAN AWARD

Harry Pitman was a respected leader and pioneer
in the Maori Alcohol and Other Drug (AOD) sector
and renowned for his humility and strength. He
began work in the AOD sector in the early 1980’s,
working as a counsellor and group therapist,
educator and trainer with the Alcohol Liquor
Advisory Council, and as a Maori Advisor in health.
He was also a Founding Committee Member of the

Healing Our Spirit Worldwide Gathering.

BOB HENARE AWARD

Bob Henare (CNZM), chairman of the Capital and
Coast District Health Board for many years, was
renowned for his contributions to the public health
sector. He became a member of the Wellington
Area Health Board in 1989 and later Deputy

Chair. During his time, he was involved in the
Regional Hospital Project, the establishment of
Primary Health Organisations, the hydrotherapy
project with the Wellington City Council, and the
forging of a key partnership between hospitals
and the community. Bob was a Mental Health
Commissioner for nearly ten years, and more
recently the Deputy Chair for Te Rau Matatini from
2002, until his passing in 2008.

TA TATOU MAHERE KOROWA

Ta Tatou Mahere Korowai Guidelines provide a
model for Mental Health, Addiction and Whanau
Ora Services to reflect the views and aspirations
of rangatahi and, by doing so, ensure services
are meeting their needs. The guidelines actively
recognise the importance of incorporating
rangatahi in the planning and delivery of services

for young people.

Maria Baker, Chief Executive Officer of Te Rau
Matatini acknowledged the 2017 award recipients
and announced the award winners for 2017 at

a special awards presentation on the Tuesday
evening of the summit at the Waikato Tainui
Research and Development College. This was
attended by the Te Kahu Korako attendees and the

whanau of award recipients



TA TATOU MAHERE KOROWAI AWARD

'\ S { R L N Cinnamon Whitlock

| arrived with no fuss or fanfare, the fourth daughter with the ginger hair...
the ‘hair’ that saved a life from the unknown perils of being cast aside. | was
born in Papakura, Auckland in 1969 and lived there for the first 9 years of my
life. By the time my whanau moved, | knew a few things, | knew that my mum
worked hard to keep all five of her children clothed and fed. | also knew that
my mum’s whanau, most of whom lived within walking distance, were close,
were loving, but struggled to provide the basics; food, clothing and maybe

love to many of their children, my cousins.

The 6 o’clock closing, although, | never experienced it directly, | knew it existed and | knew it was no good.
The horrors of waipiro (alcohol) and whanau collided. My father was, when he was drunk, a scallywag,

a terror, a violent abuser to my mum but never to his kids. My dad’s violent behaviour stopped upon his
return to his papakainga (homestead) and our move to Pupuke, Kaeo. It was as if he was touched by glory,
by a supreme authority, where our papakainga, his childhood home and the whenua (land) with it, ignited

his world.

| was 9 years old when we arrived at Pupuke, Kaeo. There was no running water, no hot water and no
toilet... we lived next to the creek so we weren’t that hard done by. In those early years, nana May Heke
lived with us, she had preserves of peaches, pears and apples and she had lots of old things that scared me.

| wish | had realised then how important it was to listen to her, to speak to her and to share with her.

By the time | was 15 years old, | asked my parents if | could go to Queen Victoria School in Parnell. | spent

one year there and then returned to complete my final year at Whangaroa College.

| was never an outstanding student, | was average. Learning and education became my passion, | sought to
remember concepts, ideas and theories. | put my hand up because | wanted to learn and | wanted to share
what | had learnt. But, | also wanted to be needed, | wanted to be recognised for something. My childhood,
was plagued by self-doubt. | was told that | was fat, that | was ugly and at times | felt alone and isolated.

However, | figured out that if | worked hard enough at school | could do well.

| left school and in 1987 | started the enrolled nurses training programme at Kaitaia Hospital and upon
completion | started my first nursing job at Greenlane Hospital. At 18 years of age, | had discipline, | started
the road of scholarship and | found a fellowship, a kin group in nursing and an awakening for social justice

and fairness, it was in that moment | knew that | had discovered my truth.
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TA TATOU MAHERE KOROWAI AWARD

Turaukawa Bartlett

“Ehara taku toa, he takitahi, he toa takitini”

“My success should not be bestowed onto me alone,

as it was not an individual success but success of a collective”
Ko Maungakiekie te maunga

Ko te Waitemata te moana

Ko Mahuhu ki-te-rangi te waka

Ko Tumutumuwhenua te whare

Ko Takaparawhau te whenua

Ko Ngati Whatua ki Orakei te iwi

Turaukawa Bartlett is first of all a proud young Maori; devoted father, and husband to his soul mate of over
12 years. Turaukawa hails from Orakei- Tamaki Makaurau, where he was raised under the guidance of his
grandmother; of whom instilled in him the values of pono (honesty), mahaki (humility) and the notion of
continually seeking and developing matauranga (knowledge). Turaukawa is a self-described “student” of Te
Reo Maori (ancestral language) and is passionate about the development and promotion of the language in
all cultures and ethnicities; describing it as a pathway of strengthening the understanding of Te Ao Maori.
Turaukawa is passionate about delivering mana-enhancing support in improving the holistic wellbeing of all

whaiora; utilising ‘self-identity’ as a foundation of wellness.

Since 2016, Turaukawa has supported rangatahi in the Hauraki rohe (region) as a Youth Worker and student
AOD — Alcohol and Other Drug counsellor for Te Korowai Hauora o Hauraki; describing historical inter-
generation trends relating to substance use as the most prevalent issue present with whaiora. Turaukawa
left a 10-year career as a qualified butcher working both in Aotearoa and Australia; attributing this change
to the birth of his son, of whom was diagnosed with Autism Spectrum Disorder; wanting to develop his skills
in the health sector in order to gain a more in-depth understanding of Hauora Maori (Maori Health).

Since this change, Turaukawa has successfully completed a Level 4 Certificate in Mental Health and
Addiction, and is a current student of the Moana House Training Institute Programme ‘Te Taketake’,
delivering the Level 7 Diploma in Addiction Counselling. Turaukawa has also completed a Level 4 Certificate

in Te Reo Maori and a Level 5 Certificate in Whaikorero and Tikanga Maori studies.

Last year, Turaukawa was announced as the “Career force-Future Maori Business leader”, acknowledged
for his work as a Support Worker and his contributions to Maori in the Hauraki rohe. He is a member of the
Mana Tane Ora ki Waikato steering group as well as the Tautoko ki Waikato- Mental Health advisory ropU
(group); passionate about ensuring the inclusion of Maori in the development and implementation of all
health service strategies. Turaukawa is also a founding member of ‘Ara Taiohi’- Youth Workers Association
and is involved in multiple health promotion groups including; ‘Safer Coromandel’, delivering health and
harm minimisation strategies to whanau across the wider Hauraki area.

Turaukawa is due to complete his Diploma late next year, and plans on continuing with post graduate
studies at the University of Otago; specialising in Addiction Counselling. Turaukawa, in partnership with his
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wife Aimee (a final year counselling student) is currently developing an addiction programme influenced
by Maori ideology and whanau inclusive therapy; identifying these strategies as key protective factors in
ensuring better health outcomes for all peoples of Aotearoa. Turaukawa currently resides in the Hauraki
area with his wife Aimee, and son Varden; planning on returning to Orakei following the completion of a

doctorate in addiction.

THE HARRY PITMAN AWARD

Donna Blair

Although | was raised in Hokitika on the West Coast, of Kati Mamoe and

Kai Tahu Iwi | was sent to Auckland as a teenager to attend Westlake Girls

High School. Once completed, | returned back to the Coast. | was latter
encouraged by whanau to move to Rotorua as a Maori Affairs student to study
at Waiariki Institute of Technology. After a little bit of travel and management
roles in the hotel industry | returned once again to the West Coast to work

for the Rata Branch of the Maori Women’s Welfare League setting up the

Homebuilders Family Support Service.

It was during this time that | began my training as an AOD Counsellor travelling
back and forwards to Christchurch before relocating to Auckland in 1995 where | finished my training and

took up a position with CADS Auckland.

During the late 90’s | was fortunate to be part of the development of Te Atea Marino, under the leadership
of Te Puea Winiata.

In 2006 | moved to Rotorua as the Manager of a kaupapa Maori service, Te Utuhina Manaakitanga Trust
as it was known then. When | look back at those earlier years it was pretty isolating at times, however, |

believed in what | was doing, | had great support from the Board of Trustees and colleagues in the sector.

Recruitment was a significant issue at that time. We worked alongside the Workforce Development Centres
and Tertiary Institutes to deliver training locally. One of the first contracts that came our way was working
in Secondary Schools with rangatahi across the Lakes Region. We were fortunate to be supported by

Tawharetoa Iwi leaders to ensure we recruited the right people for the Taupo/Turangi communities.

During the past 11 years, | have been able to develop personally and professionally completing a Post
Grad Dip in Management Studies, thanks to the Henry Rongomau Bennet scholarships. | have had the
opportunity to present and co-present at APSAD, IIMHL Exchanges, National and Regional Leadership day.
The service has grown from Community Services to a 30 bed Kaupapa Maori Residential.

To date | am proud of what we have been able to achieve as a service. Ensuring we have robust quality
systems to meet and exceed the standards set my MOH. We have a dedicated, compassionate workforce,
many whom have a recovery back ground, but mostly to support whaiora and their whanau to achieve their
goals and aspirations.

https://www.youtube.com/watch?v=XHvFJUt7pSQ&list=PLDq2dCwtxYRvIjJWx6lbIHxtzYTdnwtsS&index=8
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THE HENRY RONGOMAU BENNETT FOUNDATION AWARD
Dr Rees Tapsell

Ko Ngongotaha te maunga
Ko Kaituna te awa
Ko Te Arawa te iwi
Ko Ngati Whakaue te hap(

Ko Whakaue te marae

Rees was born and bought up in Rotorua, of Te Arawa decent. He attended
the University of Otago where he graduated MB ChB in 1988. He spent

several years working in family medicine and the field of alcohol and drug work and after a period of
travelling he began his postgraduate training in psychiatry, gaining his fellowship to the Australia and New
Zealand College of Psychiatrists (RANZCP) in 1998.

Rees is the Executive Clinical Director of the Midland Regional Forensic Psychiatry Services and the Director
of Clinical Services for the Waikato District Health Board Mental Health and Addiction Service. He is a

clinical lecturer with the department of psychological medicine at the Auckland School of Medicine.

Rees’s particular professional and research interests are the epidemiology of mental disorders, Maori
mental health service development, outcome measures in mental health ‘mentally abnormal’ offenders

and undergraduate and postgraduate education and training.

DAME TARIANA TURIA AWARD (INDIVIDUAL)
Helen Leahy

Helen Leahy is the Pouarahi / Chief Executive of Te Pltahitanga o Te

Waipounamu; the Whanau Ora Commissioning Agency for the South Island.

It has been with genuine pleasure that the family shifted to Te Waipounamu
in 2015, falling in love with the shimmering lakes that glow under radiant
skies, the exotic luxury of the West Coast bush, the awesome majesty of

Aoraki that stands tall above a bed of vibrant lupins. Travelling the southern

roads to connect with over 100 whanau-driven entities has been a journey
of joy, not just for the beauty all around, but of course the enduring creativity, passion and diverse

aspirations of the whanau who populate these lands.

For the previous fifteen years Helen was based at Parliament in Wellington, in her roles as Chief of Staff of
the Maori Party, and Senior Ministerial Advisor for Dame Hon Tariana Turia. She was National Secretary for
the Maori Party from its establishment in 2004 to 2014; and the author of ‘Crossing the Floor: the story of
Tariana Turia” (2015).
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Helen was a member of the Expert Advisory Panel for the modernisation of Child, Youth and Family in
2015, and the Maori Design Team for Oranga Tamariki. She is a member of the governance forum for
the Canterbury Children’s Team; as well as the steering group for the Integrated Safety Response pilot,

representing Ta Pono: Te Mana Kaha o Te Whanau.

Helen is a Trustee for Digital Wings; a Trust which facilitates the redistribution of electronic equipment from
corporate entities to community organisations to enhance educational and employment opportunities. She

is also a member of the South Island Public Health Alliance.

Helen was a policy analyst in the Ministry of Education, Manager of the Wellington Sexual Health Service,
and Social Policy manager in Te Puni Kokiri before taking up her role in supporting Dame Tariana in
Parliament in 1999.

Helen was born in Kaiata, attended primary school in Kaiapoi and Blenheim, secondary schooling at
Wairarapa College and undertook university study at Victoria, graduating with a Masters of Arts in Education
Policy. She graduated from Christchurch College of Education and was a secondary school teacher at Hornby

and Hagley Community Learning Centre, before shifting to Wellington in 1990.

Outside of her passion for her mahi (work), the all enduring love of her life is her partner and three children,
who provide the sense of purpose, the spark of adventure and the meaning for dedicating herself to making
a contribution to a greater future. Ohakune and Ngati Rangi are home for the whanau; to return to te awa

tupua and Koro Ruapehu is always a calling.

Helen has been the conductor of the Ruapehu Maori Catholic Club choir for many years which every year
competes with other clubs at the annual Hui Aranga. While the love of music unites them, it is the sense of

connection as whanau that resonates in the hearts and minds long after everyone returns home

DAME TARIANA TURIA AWARD (ORGANISATION)
Te Pou Matakana (TPM)

Tureia Moxom received this award on behalf of Te Pou Matakana. A solution

for supporting whanau success

Te Pou Matakana recognises that in order to support whanau to achieve their

goals, solutions must go beyond just one programme or TPM partner.

Whanau often have multiple and complex needs which requires a range

of TPM partners and other groups to come together to support successful

change for whanau.

As a result of Te Pou Matakana commissioning activities, whanau in Te Ika a Maui (North Island) will enjoy

good health, experience economic well-being, be knowledgeable and well informed, be culturally secure,
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resilient, self-managing and able to participate fully in te ao Maori (the Maori world) and in wider society.
The development of the shared outcomes franework has been overseen by Professor Sir Mason Durie
and Dr Te Kani Kingi. It has also been informed by consultations with Government, academic and non-

Government stakeholders in New Zealand and internationally.

In short, the shared outcomes framework is:
a whanau centred outcomes framework — for Maori, by Maori, with Maori; a framework that (unlike others)
can work across all government and non-government sectors alike; and an innovative and timely initiative

that will consolidate best outcomes for whanau within Aotearoa

Whanau Ora Partnerships
13 partnerships with 13 unique initiatives, representing more than 80 organisations across Te lka a Maui

focused on building whanau capacity and capability.

A Collective or Partnership is a group of passionate people that come together to tackle an issue in a new

way. It involves commitment to partnership, exchange, accountability and the willingness to change.

Collective Impact is a highly structured approach to tackle complex challenges.

It works across all sectors and organisations to create common strategies to achieve a common agenda.

Whanau Direct
Whanau Direct assists whanau to access financial resources when it matters most to whanau, with the

intention of making a positive difference for whanau.

Whanau Direct support whanau to achieve positive outcomes such as becoming self-managing, living
healthy lifestyles and being financially secure. Whanau Direct is available through Te Pou Matakana Whanau

Ora partners.
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15 years strong for Te Rau Matatini was celebrated
at the Awards Dinner

Te Puea Winiata Chair Board of Directors and
Barry Bublitz Deputy Chair Board of Directors offer
inspirational commentary to lead us into our next
15 years. Te Puea says if you want to extend your
knowledge about Maori leadership go into your
wharenui (ancestral house) and understand the
leadership journeys of your tipuna (ancestors).

It is a repository of success and failure at the

very heart of survival, succession planning and

intergenerational success.

In the same vein should contemporary leaders
mark their success on those they have supported
to become whanau leaders and champions whose
purpose is to support intergenerational change,
health and wellbeing of their whanau? It is still

a life and death issue for many of our whanau.

Be there to celebrate the successes from time to
time. We all need encouragement and affirmation
to take the next step, to feel confident in our own
ability and to take a moment to marvel at what has

been achieved.

Te Puea finishes on ..We need to do more of what
brings us joy and what makes a difference to us
leading well. Leadership takes all of ourselves and
so replenishment of the mind, body and spirit is

key.

Barry shares.. The qualities of Aspiration’
leadership are reflective within our mokopuna

and tamariki and the strength of our leadership is
to nurture and encourage this as a ‘norm’. Great
learnings for ‘Aspirational’ Leadership can be learnt

from our mokopuna and tamariki

Aspiration indigenous leadership requires a
multifaceted construct that allows for the
transition of wisdom and practise within a past,

present and future context

The greatest testimony is the ability to stand in our

own truth and allow this to influence the way we are.
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100 MAORI LEADERS

Te Kahu Korako

The Henry Rongomau Bennett Foundation

was established in 2001 to build a network of
Leadership for Maori in Health. It was then re-
launched in February 2011 in Rotorua. The clinical
leadership had been broadened to include other
areas of leadership such as management and
governance, whanau, hapt (sub-tribes), iwi, public

health, policy, academic and research.

The content of this presentation reflects a high-
end approach to establishing tools for membership
of a Maori leadership network. It can include
ongoing connection and communication through
registered hui, newsletters, blogs using social
media web interactive tools to raise profiles of the
leadership system in health. The focus is primarily
on six Maori leadership pathways including
Cultural, Clinical, Public Health, Management and

Governance, also Research Policy.

In 2016, the Henry Rongomau Bennett Foundation
— Leadership programme started to engage with
100 Maori Leaders.

The aim is to create an online resource that
profiles 100 Maori leaders who are influencing

and contributing to Maori health and wellbeing

today. This leadership will seek the korero (stories)
of Maori Leaders and others who can write and
explain their thoughts on leadership qualities of

living Maori leaders in health and wellbeing.
The Why?

These 100 Maori Leaders will inform people about
the many Maori in these roles of leadership who
are driving and exceeding through these pathways
for our people today. Their inspiration and stories
working in these fields can highlight and provide
mentorship for other emerging Maori leaders
working in health, research, education, policy,
community services, iwi, whanau, public sector

and other roles.

The 100 Maori Leaders project will run from mid-
2016 up to December 2017. The profiles of these
leaders will be uploaded progressively during this
time on a web-based platform to start in the next
coming month. Leaders and other people may
identify Maori Leaders for the project and write to

support them for this online resource.

Links to other information about the leaders, such
as their work, publications with recent and current

projects is an advantage.

Dr Marg Wilkie, Te Rau Matatini lead for the 100
Maori Leaders who conducted the project as part
of the Henry Rongomau Bennett Foundation, —
Leadership strategy, funded by Health Workforce

New Zealand.
He Whakatauki (Proverb)
Waiho ra kia td takitahi ana ngaa whetu o te rangi

Let it be one alone that stands among the other

starts of the sky



TE RAU MATATINI ALUMNI

Te Kahu Korako

Te Rau Matatini administers a number of Ministry
of Health funded scholarships programmes to
build the capacity, capability and acknowledges
Maori Health leadership with the Mental Health

and Addiction sector.

From these programmes we had the privilege
to hear from two former recipients from these
scholarships to share their journey through the
health sector and their inspirations.

Terry Huriwai, Manager of Te Hau Marie with Te
Rau Matatini introduces Donna Blair followed by
Ruth Herd.

Donna received a scholarship in 2009, that
supported her towards a Postgraduate Diploma in
Business Management, Waikato University. Donna

shares her story:

I currently manage an (AOD) Alcohol and Other
Drugs service in Rotorua and at the time of study |
was looking to increase my knowledge of business

management to enhance our service.

The scholarship took the stress/pressure off having
to find funds personally to study. As a service we
were also coming through a tough fiscal period

and | did not want to add to the financial burden

of service. | also recognised that the scholarship
‘Henry Rongomau Bennett’ was named after one of
the foundation members of the service | lead.
Surround yourself with intelligent, positive

people. Don’t leave your study to the last minute;
things can change rapidly. Ensure you have good
supervision/mentors/coaches. This is rewarding
work and we see transformation of whaiora
(wellness) and whéanau all the time. However,
please understand we do not do this mahi (work) in
isolation. Whanau are key as are the relationships

with other providers.

Ruth is a Social Researcher specialised in
working within Maori communities on a range

of studies. Lecturer in Maori health promotion,
early childhood education, te reo me nga tikanga
(language and culture). Maori research advisor.
Skills include fluent written and spoken te reo
Maori (Maori language), qualitative research and
guantitative methods, data gathering and analysis,
presentations and community development,
community action project coordination.
Workforce development training and programme

development. Preparing reports and publications.

Ruth titled her presentation ‘He Hikoi Morearea’
The Heroine’s Journey (or how NOT to do a
doctorate). Her journey began working amongst
The Ordinary World and The Extra-Ordinary World
for the Ordinary World Call to action — Taking

on the Doctoral Journey. To PHD or not to PHD.
Scholarships, grants, funding, work. Meeting

the mentor, the supervisors and advisor were

important.

The Extra-Ordinary World crossing the threshold-
getting into the programme. Trial and first failure.
Meeting allies and enemies-making frenemies.

Growth and new skills-workforce development.
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Life changing add-ons, illness, career and study
were met and achieved.

Obstacles and barriers were overcome during her
journey of self, returning to the workforce, the
completion of her thesis and submission.

Shifting into a new paradigm by restoring order in
selfcare and wellbeing. Taking on a leadership role
and finding a balance and connection between
work, whanau, perhaps more research and
extending, working relationships.

https://www.youtube.com/watch?v=Uz7-7BOMzSA&
list=PLDg2dCwtxYRvIjJWx6IbIHxtzYTdnwtsS&index=9

WRITING A JOURNAL ARTICLE

- *-—- Journal of
= s INDIGENOUS WELLBEING

B s 1€ Miauri - Pimatisiwin

Te Mauri Pimatisiwn is an open-access online
journal that shares indigenous knowledge and
research experience amongst indigenous health
leaders, researchers and community members. It
publishes articles in specific topics of indigenous

wellbeing.

Dr Kahu McClintock Te Rau Matatini, Managing
Editor of the Journal introduced the new journal
Chair, Professor Brendan Hokowhitu Ngati Pukenga,
and Dean of Te Pua Wananga ki te Ao, The Faculty
of Maori and Indigenous Studies at the University
of Waikato and Jade Sewell (Ngati Ruanui, Ngati

Maru) Te Rau Matatini, Editorial team.

They spoke on how important it is to write
indigenous articles to build an indigenous
knowledge and evidence base. To share and gain
examples of best practice with others world-wide.
The Journal benefits are online open access;
articles are peer reviewed and a global platform. It
holds several academic articles, literature reviews,

Book reviews, creative work and commentaries.

The draw card factor around this Journal is the
easiness to read, with concise references and a
supportive network which surrounds the Journal.

https://www.youtube.com/watch?v=Cyly2linejk&list
=PLDg2dCwtxYRvIjJWx6IbIHxtzYTdnwtsS&index=1



HE PUNA WHAKAATA

Terrry Huriwai Manager of Te Hau Marire
programme within Te Rau Matatini brings in
collaboration with Andre MclLachlan He Puna
Whakaata: Therapeutic Activities to Guide
Change. Andre is of Ngati Apa descent, a clinical
psychologist, registered member of the Addiction
Practitioners Association of Zealand (dapaanz).
Joining with Valerie Williams of Te Rau Matatini to

bring this resource to fruition.

He Puna Whakaata draws heavily on principles
and motivational interviewing. It also uftilises a
Te Whare Tapa Wha framework to make some
aspects of matauranga (knowledge) Maori are

more accessible to whanau engaged in change.

The purpose of He Puna Whakaata is to contribute
to positive outcomes for Maori, particularly those
experiencing addiction and or mental health-
related conditions. Practitioners who will read and
use this resource should already take an integrated
approach to health and wellbeing and have more
than a basic understanding of the principles

and workings of several different therapeutic
techniques and models of practice.

This resource reflects some aspects of Andre

MclLachlan’s work with adults and youth. He
Puna Whakaata contains therapeutic activities
aligned with Maori preferences and models of
practice and wellbeing. Potentially it is a vehicle
to introduce matauranga Maori in the day-to-day
practice of those in the addiction and mental

health sectors.

TE IHI ORA

Ngati Porou, Te Aitanga a Hauiti, Ngai Tamanubhiri,

Te Whanau o Rongomaiwahine Matua Ronald
Baker has been instrumental in the development

of Maori mental health services in Aotearoa.

He received the Winston Churchill Fellowship;
ANZAC Fellowship to research and investigate
traditional healing and health practices with
first nation’s peoples of Canada, USA, Southern
and Central Australia. Ronald is a founding
member of Te Ao Maramatanga and a Fellow.
Ronald received Whetl Kanapa Award by Te Ao

Maramatanga in 2012, for his contribution to

Maori Mental Health Nursing.
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Ronald’s continual passion for working with people
took him home to work as a clinician in Mahia

and Ngati Porou Hauora, he went on to work in
Northland for North Care Trust and Northland
District Health Board Mental Health Services.

Ronald is currently the Kaumatua for Auckland
and Waitemata District Health Boards, based
at Manawanui Maori Mental Health Services,
Auckland.

His presentation Te Ihi Ora is a proactive response

alongside Maori to the challenging issue of suicide.

Te Ao Maori, an overview of Te |hi Ora works
around Wananga, Ranginui and Papattanuku,
Maori principles of life, Mauri Ora (life essence)
— Mauri Mate (state of void), Te Ohomauri
(awakening), Whakamomori (suicide), Te Wero

(challenges).
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Toitu Hauora and Leadership

= The Ieasiershiln ehems has been mied ar all the
i Tully Heuorg Hal

= Toftu Wowoye JOLT inchades & pariiodar fosus on
leadarifip scroks this wider haslih sector

DuikEng on thames from M in The pasd 7 s
panaible e cnnatruct an Aresed e Mildad
Lo inidirraboigs i Hoalh
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Leadership ocommitied to the

arthrancemenl of Mo health & wellness

Our leaders will be sirang asvoeares for the
ahvancyrmem of Magri bralth sed whinay
walibaing.

= We will strive to ermave that var natural srd
Ll ervironmnty b aly bed Pealiig,

» e will nzrie en emaee thar pur people have
it ellethon and Urosly Deabmes] asd
e

= wer will abrive (o prwvand, 01 sl and i
promate walised
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Leadership that is consistent with the
Treaty of Waltangi

-wmﬂwwmm
i Traaty of Waitangl

* Wi warking with the Cromm and with Crown
BEEnCies vt will do 50 b the et of partnenisig

* Wha will Puneg regilrd Ba Ehe Treaty’s apination for
Sy and Teméss b Maw Tesland sochity

0 Geder O SSErease St CapECity b prevent
Bness pod daablity we will Bavs particuls
iagaed bor the Trealy orinciple of ol
aedredfon,
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Leadership that is sustainable

Que bnachars wand Miorl Lo banalil lrom itrong.
and, and wif I Ehe yeary

= We will emduark on debberate sacomaion
planning
= 'We will promote oogoing lesrming and the
menubirion of new shils ameng our colleagues
= ‘W will Bter iraining acros the wockioe o
bulid a compiemem of skilled leaders wha can
previde efertive lradeni for furure

AR R
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A Natwork of 50 Inspering Lisaders

S||de 32

An Accord for
Maori Leadership in Health
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Lessdership groamded bn te Ao Mao

- Qur leadery will be sibve participants bn the
contemporsny Mborl workd.

* W el o with b, willh MABOE comiminities,
e it wisdaaii

= v e et b v vl Pl Lo v Ml

* e will B sk by ikangs

* W will cie Ml models fof trest e, care and
1R pramiation of wellheing
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Leadership informed by old and new
knowledge

Gur Iraders will be well informed about 8arl

heaihh and wellseing

* W il L Borh snlescnnga Mbne and seience
105 hisila & 35lid Enowisdge hass

W will wrie Endings froe rdevant sessacch snd
apeience B0 realise meaturable berafity for cor
POl

+ W will endire That gur den ktdeladie releragir
itk upeto-date and masneegliul los the pecple wiho
lidww o truat,
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Leadership that ks strategic & innovative
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LEADERSHIP FOR MADRI HEALTH
Same current platforms - T{-‘.Qﬁ"’i
R

o

TRy

10 Key Marlers for Maori
Health Leadership
Leadership that bs:
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Leadership that is accountable to Miori
< iDur lraders will be sccouneabls to Mlar
peeply, 19 whingy snd commumities

= e will B mindfcl af the sipliraians of
e

* W will wetris for prafcaby Bigh itandands of
healh dor Klos|

W el e as T brenplebe Bl Faupees of Cisr
Slide 39

peaple imo real achievemenes.
Leadership that is connected and
collaborutive
Dur beadar Tor healh will gngage with other
Ml paaeni 40 that the cambined impact £an
accelerate wellness for MAarl

« Ve wdll recognise the cione links between health
wred phher dpetli of humes gdaivur

= e will
MHMIMI

Mlndwdnm
= ‘We will participaie in the development of

approsches io health
e ol M_WILM
d
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Leadership that is aligned to global
Indigenous priorities

Qur leadery will be pant of a global Indigenewn
nabwork

= We will braild relaiionships with other Indipenous
bpacers 10 That & wosld-wide appioach o the

Inraivh of indipenou peogien tan Be adopned

= Wi wrill afuavm Onat ey e and
PR with indifercny Baalh lpader

= W will b isctivw panticiuants n ghabral baatih
ERMPAYNT TRAE Al 15 b indipeaddn
hesith and wellnes.
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Lol bo Bunilad effective policies &
practices for Mébori health & wellness

NEIEAEY AN SRS L v A S The Tolth Accord
WElor TR and wlliges Maori Leadership

‘We will challenge legistation and policies that
Counter tha advancement of BB hesth

* W will Comtribats 10 th Geveiopiegnt of pole
Yor the arowsdion of Mo beahl and welioni.

far Health and Wellness

= W will bawk aligmmant Btwaen Tresllh goficin
v pofiches in other secbon thal heve o bearing
on Mior heakth ssd welness.
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Keynote Speaker — Dr Chellie Spiller

The Toith Accord
e feaderihls will b
b Comminged 1 1he advarcamem gl Mot heaith & welnen
2. Gtowrdad in le s Rdan
¥ Rioomprnhde (o M3
A, Ceanatpal with the Treaty o Walarg
3 by ikl ] e ‘o
4. domrmrrimd s collaborasiee
4 bumaieanie gves wE
B, Srstage and insoesties
W, Aligrend 1o global imligeraun prive il

B AEREY 1 AN BERIET S5 RradUes fat ikan mes L
wewiflaeng
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Herwfies of Wyfinding

=Dy e resprser-able o T INRESTLI AR Ry arength

change, mubtle ohlfts and from difference

FHEAnERS * frmeerieg o shared sonse of P
*spadng the deteil and spe ther Wooks ™ * bud bing mook affective,
stlemloping inbegrat ve Uiinkieg ' il labrad fwe breem

and perceptivensss oo salve smaking bacrar declsions

problema
= gmming orEecliues Delseen things
smakirg monne of romplneity

Berwfits of wyfinding

[EF PRSP yy
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Berwfits of wayfinding
« diwaloping pessonal gois and
oourage  and helping othem
dewmlop thelr grit
= honing the ability to Work
with resintawm !
= adaptiog more raturally to change
and haznessing the potantiale
of  urmrtairty, sshigaicy, the

unknowm
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Keynote Speaker — Dr Manuka Henare

Pacific Research
lﬂur‘& Pacific Economic Developmeant'

= Mk phikinophy -ssetaphyiscs: The Good i & 4 Well-besggs - spsitua, can ioamast,
e

salep. sconcm:
. it S Ao Pyl i sty wrsdior,
ekl

= History of Miors-Pasifils fievon, bmimen & comormics
- nr-é-nu-r.{ Tioi peoople. Melvilhe lsland. bumness (Formess & Fomest 200, fasd)

~ So0m v 2y
. Mofnhﬂml&mﬂlgﬂmﬂﬂmklﬂ:mhhﬂmﬂmm{nh
Egonomues of Mior ideniin eoonos & prod s Mml- - T‘ K.n =
h iy wonmaimics & preducr iy, wealih cression & po oy
rereaval aic develnprmen Flag of tha
. Wﬁllﬂxﬂ Tothungaangs: Warutanga - leadershep, gim emance. managememi

Indegsrident
Tribas of Mu Timnl
1834-1900

- Bdthag M binionsIcereo et ot iy et e
BT, 30013 servce developrment

* Maomblake Al x 17001, Asmtecacso oo, Gl i Pasia
e ek~ Lk iy~ o Qe o K
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C il Ecc
New  Nans (asdtions Economy of Mana is Identity Economics:
¥ A &

Miori NZ business is...?
5,000+ years of business

An Economy of Identity Indi Body of busi

Austronesians to Maori NZ

(Henane 2003; ef Akarlof & Kranton 2010) knowledge

+ invisible economy » Traditional & new knowledge in which identity « Historically speaking — a kinship business

+ maintains cultural integrity & world view matters isa oommunlty of interest that comes

* supports the kinship system * Inspires % er for a set purpose & having

+ allows redistribution of a limited range of goods, “Productivity ieved that purpose disband...then
services and cash, «New types of business enterprises Cﬂi”’"“";“” come together for new

» Aneconomy smisdded In Macdlanga: <Appropriate entrepreneurial behaviour Eroge oo, Porvoran

. bedded in Maorit - “New levels of innovation along the supply » 5,000+ years of business experience
F'otynesm -Asia ecologies chain * Historically what is a Mori firm? What is the theory

oo e e e s e et Tt cnti
1 ities sha our wh eing, = How 1o measure 4 wel ings? Transaction \socinl

mduam:ypercmkeﬂul& K?anmn 2010) 4 +New modes of ecological care for next 1,000 biondy

years (15-20 generahons)
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2 ori_Pasi . £.000+ yoars of Austrongslan Dlobalien & Trady
Maori-Pasifika Mindset = — o imapires Pucilic (Pasifika) wepluration
Nga Paiaka — Austronesian roots 4 4 . v

+ Sources of moral criteria of well-being

Kakm afua: d|"|l|ct4w:|:dz¢ - demive from 5 |rm:‘a| \u_arlddc

ta o — principles of justice
A VG A i CoReintcted by Ry Ples @fJustice derive
%méw\uninla'mbehﬂ'iuur forms of human behaviour
Thmewum:suldnmnsl mowled,

1S

’PEIGIN mﬁ'u"ﬁ&n nesian- kﬂnu Philosophy, metaphysscs &
= g e Az st oy 8 g e
- ?apn & mana of The futune (Henare 2003:2006)

- F’ﬁ,‘é‘f":‘“‘f[ W&dfmm#ﬂl:w:mmlwd 1o vcoln%mmm\l
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. . carving ialin of
Traditional Maori thinking Maori Philosophy et of
CORMOR. Malure,
+ Traditional Maori religion/philosophy is a = REE s einig, umwirsc &.'."mum SR Scctoghe &
etaphysical system exp {déas about: * See the world as a series of interconnected realms Iumanity.
L i . separated by acons of time from which emerged the W apaaks of 3
< Human pebire: natural world repima &
= creation and being * [ tekore ki te pd ki te a0 mirama msoes change. i
— body & soul « Maori Marsden, a sage, described this as: arficdales
— mind & knowledge, and = Te Kore —realm of patential 4 Wedlbpings -
~ broader social setting in which people are = Te P = realm of becoming splritual
considered = Te Ao Mérama - realm of being as a continuous process of i
thesgs saciit-knstip 4
economic

By 1R L
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He Korunga o Nga Tikanga

Set of criteria that underlie thinking on Phiesophy of Yitalism & Reciprocity - Pluralism Etbécs

sustainabili Msari-Pasifika Matri of Ecelogical Eronomsics?
ty Te a0 nefirama Ethic of wholeness, cosmos
+ areverence for the total creation as one whole; Te a0 harihuni Ethic of change and tradition
+  asacred regard for the whole of nature and its :z" :?:!co;;:."‘g' Ffow_"'m.'_w.' sl
respurces as being gifts from the spiritual powers; i ARKC OF R Exacris, oretiion
et g Hau Ethic of abligatoey reciprocity
*+  asensc of responsibility for these gifis (taonga) as Mana Ethic of authority, comman good
the appointed stewards and Tika Ethic of firding the right way, justice
+  guardians; Whilnaungatanga Ethic of belonging, dignity of humanity
«  adistincti ic ethic of reci ity and a Wainsstanga Ethic of spirituality
sense of commilment to safeguard _'?:':"“'“‘Sﬂ :ﬁ:!cﬂiwﬁfﬂ.\;“
5 s g . iaki Ethic of guardianship
natural resources for future generations Hohou rango Ethic of peace, reconciliation, restoration
(Wasangh Trbnal 1958374} Kotahitanga Ethic of solidarity of people, natural warld
Manaaki Ethic of love and honour, reciprocity
(e 30
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The 4 ‘well-beings’ of Miori & Indigenous
philosophy & wealth Creation
* 4 Well-being Values
<Wairuatanga
(Splrllual value) - spiritual capital, economics of
spirituality
-e»Te Ao tiroa

(Environment/Cosmos vaiue}-nature
capital, low carbon capital

<Whanaungatanga

(Sociallcultural value) — human & social capitals
“Whai hua

(Economic value) — tangible & intangible capitals

Slide 16

Phenomenon of Maori SMEs

Asset base of 2010 Maori economy

total = $36.9bn

trusts & incorporations = $4.0bn

other Maori entities = $6.7bn

busi of self-employed Miori = $5.4bn
busi of Miori employers = $20.8bn
More Mdori have started own businesses
(SMEs) — required to meet 4 well-beings test

Slide 19

4 Fundamentals of Maori-Pasifika
economies of mana & tradition

1. Economy embedded in society

2. Economy embedded in ecology (new
insight)

3. Family kinship-Tribal economies have their
own modes of production

4. Pasifika (local & Regional) economies of
mana

Slide 22

3 Fund tal of Pacific ecc
Pasifika economies of mana

Traditional economy can be defined as an:

= economy of affection with its

= gwn made of production, which consisted of

= the mobilisation of kinship tics for food production &

associated social services

= Underpinned by pluralism ethics
The of affection is better idered as an
economy of mana.
(Hyden cited in Henare 1995:215 - 216; 2005)

Slide 25

Maor busingess is about “being' =
Sir Tipene O'Regan (2003)
Four woll-beings, one being {idontily)

Slide 28

Wealth Creation & poverty removal
measured against 4 Well-beings

« Wealth Creation & Poverty Removal is
“+Business led
“+Growth orientated
“»Design enabled
“Culturally enriched
“+Informed by research
<+Innovation driven

« All measured against the 4 well-beings
and their values

+ Imagine 4 bottom line reporting by 2028

Slide17

The Strategic Question

« Life in 2067-2567 - New economic & cultural order of the
Pauﬁoﬁma over the next 50-800 years. Time of
precedented wealth & wew
. meg our our_home in worid of
diversi ENZ] is'nf' |he Paqac &Asia However,
institutions are ‘in N2 Le. not yet aumcﬁtlm nous,
maning not gal indigencus. In this regional context is
desbiny, our identity as a sociely of diversity,
& Thamss wchas.
= sustainable commaon wealth creation & the end of
poverty,

— caring for the environment,
= low carbon economies,
= lving in & workd of cultural and refigsous diversity,
= ethical economies, markets
& firms.

Slide20

1% Fundamental of Maori- Pasiﬂka economies:
y is embedded in ip (tribal)
society & ecology

*+ See Karl Polanyi's world economic history, with

5| reference to the Pacific and Miori evidence

shows

- F‘aS|ﬁka tribal do not fit the
man model (espoused by proponents of Adam
Smith) & therefore have

= economies, which are embedded in Pasifika
societies.

= Fi is emb d in the religion,

its values & ethics contained in the religious
system. These inform the functioning of the
eoonom) Gl i08).
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Miori & Indigenous enterprise agenda
build a global
Network of Enterprise
Dean Howard Smith, (Mohawk)

= Industrial business can be a means of survival & development
1% strategy focus on local & survive
2o wale&y look at the horizons & see transfigurations.
{Te Ruki Kawiti 1850s, prophetai)

‘He whenua rangatira’ Consciously develop a distinct
business sector within countries & region, with its own
economy
Econi of mana (affection & wealth creation & poverty
remaoval
Start businesses, create wealth & employment
To humanise local, APEC & global economies is the
mission

~ Promotes frust, undersianding & respect

= Promotes stability, security & prospernty in te regicn

Slide 26
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Maori Wealth Creation
2001 - 2006
BERL Report on Maori Economic Development 2011
+ NZ$
+ Tribal Wealth 16.5 Billion
Individual Wealth 21.5B
+ Total NZ$37.0 Billion
However individual Wealth
Opportunity cost NZ$20 Billion
Conservative estimates
565, 329 Maori {2006 Census)
+ 1768 est. pop. 100,00, by 1896 - reduced to 42,113
Maori are a sustainable, self-reliant
community

Slide 18

The Strategic Question
* Finally, the strategic question of Maori
is:
In order to enhance Maorifindigenous
business & economic development, how
to shape a pathway of wealth creation &
the end of poverty & sustainable future?
- Tangaengae te pito. ga kia
ranea:
Develop A Strategy for Economic
Development - Wealth Creation &
poverty removal for the new
economic & cultural order = good life

Slide 21

2" Fundamental of Pacific economies:
kinship (tribal) economy has its own
mode of production

"

Goran Hyden (1980), argues that tribal economies
have their own modes of production that are
driven by the ethics and values of their societies
and not necessarily the self-regulating markets of
capitalism.

.

Hyden describes tribal economies as — economies
of affection
{Hyden cited in Henare 2003)

Slide 24

Maori Body of business & economic
knowledge = Good Life, a moral life
Inspires identity

= Productivity
= New lypes. 01' business emeronses {tribal & private)

- New levels of innovation along the supply chain

The four ‘well-beings’ of Maori philosophy, mind-
set & economy

— Spiritual

~ Environmental

- Kinship/Social/cultural

= Economic

+ The Good Life, a moral life

Slide 27

T Dot {1 s Bkl
The Wnivarsity o Auckised Businesy Songal
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Cadetship i < : Local Government
Walkato-Talnul ond BNZ - Relationships

Lands and River ) ) Iwi and Organisation
SeHlements / Relations

He Piko He Taniwha £ i, He Piko He Taniwha
Waikato Taniwharau ] : : i ; _Waikato Taniwharau

Govemmenl Relafionships if ‘;_. Government Relationships 8
then ; o now

Slide 10

Tai Tumu Tai Pari Tai Ao

Iwi and Qrganisation
Relations

Slide 13
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Rangatahi Leadership

Slide 1 Slide 2

2Face DRAMA,

...III_-_ E ‘_:‘I'l
\ 2 g 8

Slide 4 Slide 5 Slide 6

Types of Rangatahi Leaders Go'ers The Go With The Flow'ers

Slide 7

The Ju1-.l Dun t Knuw Er*.-.

Slide 10 Slide 11

The unSPOKEN WORD
Youth Forum
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Te Kahui Ururoa

Thank you (:

Slide 16 Slide 17

Keynote Speaker — Te Huarahi o te Kete Pounamu: National Maori voice

lo x4 Tanemahuta ,
Tangaroa, Rongo ma
Io nui, tane Haumi e tiketike
lo roa, Tamatauenga
lo te mata oho Ruaumoko
lo te matua Tawhirimatea Whaitiri
lo taketake Rehua whiro
lo wananga,
lo tikitiki | te rangi E kore au, (E ngaro) He
Ranginui, kakano, (he kakano)
Papatianuku | ruiruia mai i
_ ; i rangiatea
Slide 1 Slide 2

100 Maori Leaders

Te Kohu Korako




Te Kahu Korako : ,ﬁ} : Te Kahu Korako : #.-’-": i
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Te Kahu Korako

Slide 16
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Te Rau Matatini Alumni

Slide 23

Te Kahu Korako
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Te Kahu Korako
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Writing a Journal

£ &

.1‘:: INCIGENOUS WELLBEING == :—'.k:: INMHGENOUS WELLBEING

Slide 1 Slide 2

Slide 4 Slide 5 Slide 6

W gy = o _—
::."‘l ": * INDIGEROUS WELLBEING
—

o s
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He Puna Whakaata

HeFuna Wi |¢f'."r'.m1.u BeIiEVE!
& 5 Advancing Maori health and wellness
2 Informed by old and new knowledge

Connected and collaborative

Accountable to Maori

Slide 1 Slide 2 Slide 3
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Heiuna 'u'-..'luajl-.‘:i'ala: ;
‘I‘hr_ Re .
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Slide 10

TRICANA MALIRIORA

Slide 13 Slide 14

"

Dogrway to Hauora — moving from
mativation to action Miitauranga Maori includes
knowledge from our tdpuns AND
knowiledge created by the
contemporany Maon mind that gives

exprazsion 1o Mior thought.

Slide 16 Slide 17
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He Puna Whakaata refers to a
state of reflection and the
potential for rejuvenation and
transformation

Slide 12
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Use of Whare Tapa Wha domains in
Assessment and Outcome

Dirsinaiand | Wiins | Hinengan Pihdodu

Dirmsonice | | Cigraty | Motivaion Communcaton
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Lagias 2ol

Slide 18




e una Wik

et Tl g1y 1l

Slide 20

Slide 22

The Takmanud Frarmewo,

Slide 25

Cultural Competence

“The capadily to contribute to
well-baing by the integration of
‘cultural and clinical’ alements
within practica "

Slide 28

Two approaches to flourishing

Addressing the barriers that inhibit
flourishing

and/or

Finding catalysts that will accelerate
flourishing

Slide 32
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= Wananga the whakaaro

* Baslc MI skills

« Working with Whianau

* Don't be Mr "Fixit"

* Manaaki [Mana enhancing and
protecting)

* Work on yoursell

Slide 24
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? Cultural doesn’t mean
application of the ritual, but
application of intent.

Requires an established
knowledge and skill base not
an add on activity.

Slide 29

Framesworks and tools Lo help us
journey

Milgrl entred practice

Whdinau centred practioe

h 4

Wellness centred practica

e

Slide 32
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£ RUL LA

LLMNLAL
ARLARALLIHL [TAC L]

“Fractitioners have an ability
to draw an Maor values, 1
traditions and experiances to
develop and deliver

responsive Interventions”.

= Pator Jansen
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Believe!

Advancing Maori health and wellness
not deficit

Informed by old and new knowledge

Connected and collaborative

Slide 34 Slide 35 Slide 36

ENGAGE
REFLECT
FLOURISH

Slide 37

Tee Ao MSor An Overview of Te Ihi Ova
i . * Wilanangn
Te Ihi Ora - s—
FRITT R TS WA L (ol o P ML LN e )

= Rion prisgip of iy
+ Wbl By kst & i
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Feedback

* “Last manth | lost o close friend to suicide but yesterday | come away
from pour winanga with lighter shoulders, | arrived to the conclusion
that it’s OK to let her go now - that | tried my obsolute best to help her
despite the outcome. As a person who wos grieving for someone who
wias taken by this kéhua your winanga helped me profusely. I've been
tefling everyone about it! I wont to let you know if you decide to howe
a port 2 winanga we would be very interested to attend” (Maori male
participant).
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Kaumatua Feedback Insights

= This Korero (Te Wena) is huge and fits i well with our people, It

ummnmmlwmmmam:mmmsamm " & Kuia Leadership is a non negatiable when working in
are quite ir t. This korero (Te Waro), these are Tohunga Maori & involved in suicide
concapls and they allow us fo reflect on what we know and * Wananga as a pedagogy suits Maori & Non Maori
wihal we don’t know.”
= Depth of mamae amongst whanau, hapu & Iwi requires Miori
. mmsmmmarwmmm%mﬂam expértise

this caphured the essence of the Hui for me.
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