
 

Sir Mason Durie: Key Note Speaker for The Future of Māori Health Forum, 30th November 2020 

Grand Hall, Parliament Buildings Wellington.  

It's important to note where we're meeting today. We're meeting in a building that's been around 

since 1918. It wasn't the first one. The first one got burnt down, but since 1918 this has been home 

to politicians and we've had good experiences and not so good experiences emerge from this 

building.  

We've also had some brave pioneers who set the stage for us and just to look at some of those. Our 

first four  Māori Members of Parliament had a huge task in 1868 of introducing Kaupapa Māori into 

a very colonial parliament.  There have been a number since then who took over and were part of 

this building.  

 We think of ourselves here today. We think of some of those great leaders who were here working 

for us. They were part of a Government  such as Carroll – who was an acting Prime Minister for some 

time.  

Iriaka Ratana was the first Māori woman to be in Parliament that was in 1949.  Whetu Tirikatene was 

the first Māori woman to hold a ministerial post and others have been here working for us. So for all 

that we've accomplished and all that we want to accomplish into the next decade or so, these were 

pioneers who had to work against extremely difficult odds. To take us into new areas. So that was 

100 years ago. Here we are in 2020.  

And there are 24 [Māori MPs] in this building now. Just imagine the impact they would have if they 

were all singing from the same song sheet. But there is no doubt that the strength comes from 

collaboration and cooperation, and there is the potential if you look at these numbers for great 

things to happen. But this is not basically what I want to talk about today.  

These are the main points to look at.  

The first one is  Māori Health and Wellbeing, which is the focus we've got today. Māori Health and 

Wellbeing will be increasingly dependent on healthy environments.  

The second point, Whānau wellbeing will be the Centre for Māori  Health and Wellbeing. It won't 

be at the centre. It will be the Centre for Health and Wellbeing.  

And the Third Point, Mana Tangata, Mana Motuhake, Tikanga and Mātauranga will progressively 

give shape and substance to Māori Health and Wellbeing.  

For those who are feeling a bit tired, these are the three points. And the bad news is it'll take me 51 

slides to explain them.  

But this year's been a year that we will never forget for a number of reasons.  



Three major global events have all impacted on us. The Arctic and Antarctic meltdown is probably 

the most important of these, because this is something that will have long lasting impacts for us all. 

And then the  Mate Korona -the Corona virus - we won't forget and Black Lives matter.  A third major 

global event.  

I'm just going to look at these global events and consider how they might have changed us. This first 

one about the Arctic and Antarctic meltdown really recognizes what we'd always regarded as the 

North and the South poles are not as stable as we thought they would be. They’re slowly melting. 

And world scientists said that this year 2020 is going to be a deciding year if we don't reduce the 

temperature of the environment, the chances of doing it in subsequent years will be increasingly 

difficult. And that was the site of the Paris Climate Agreement in 1915.  

Well in February the 6th this year. The hottest temperature on record for Antarctica was recorded. It 

was 18.3 degrees and that was about the same temperature of Los Angeles on that day. So 18 

degrees in Antarctica – which is supposed to be - the coldest spot of the world was beginning to 

melt.  

And that has continued all across the world and the impacts of global warming. We're familiar with 

the huge fires ravaged Australia earlier this year. Temperature 54 -f reached death valleys in USA, a 

valley that is well named. There were fires across the United States. I'm talking about real fires, not 

just these political ones. There have been heat waves in the United Kingdom and an increase in 

greenhouse gases. China and the United States account for more than 40% of the global total Green 

House emissions.  

So the impacts on global warming and the causes of global warming are relevant across the world. 

We've had our own share of difficulties as a result where you may remember earlier this year there 

were huge fires in Nelson that they'd never seen before. Hawkes Bay went into a drought and then 

there were the Napier floods. Northland had droughts, then they had a flood. Auckland had a water 

shortage.  

There have been ocean threats and our land base is gradually diminishing. So we've had some 

comment about this with the concern about our estuaries and  our waterways, the Commissioner for 

the environment, Simon Upton has said “Mātauranga Māori is a powerful tool for management 

because it synthesizes observations about people, the environment and their interaction without  

compartmentalization”.  

Really, this is the recipe for an integrated approach when we are considering the environment. In 

the Dome Valley, North  of Auckland Ngāti  Whatua were really concerned because the Kaipara 

Moana is an old river. Generations have used it; they have fished in it they have swam in it and the 

Auckland Waste Management Group want to buy a block of land in Dome Valley and they want to 

dump Auckland’s rubbish into it right next door to the Kaipara and the Hoteo rivers. Ngāti  Manuhiri 

are convinced that leakage from the dump would seep out and harm the wellbeing of the 

community. 

The Auckland water shortage. Auckland had three years to get ready for a water shortage. There 

were no plans  made until it hit and the Mayor assumed that you could take water from the Waikato 

River.   Waikato  Tainui did not  agree - Well, the mayor made the request on the basis that it had 

something to do with the COVID-19 – emergency. The reply back from Tainui was that's got nothing 

to do with it and that our River is not something that can be destroyed because there's been a 

failure in Auckland to consider what to do with their water shortage.  



In the Taranaki Deep Sea, oil drilling threatens the environment and threatens the globe, Debbie 

Ngarewa Packer, has been a strong advocate to prevent oil drilling for the harm it’ll do to sea beds 

and the harm that it will do to the nation as a whole. And recently it's been back in court. There may 

be a decision about that soon. Ihumatao really is about whether economic growth should take 

priority over Whānau whenua  as you know this started last year. It's continued on this year, though 

we hear that there might be a decision made this year, but we heard that the same time last year. 

The point here is, what is the best way to look after land? Is it to build 400 houses on it? Or is it 

simply to look after the land?  

A similar episode, Kiwi Rail plans to take 170 hectares of land near Bunnythorpe which is just out of 

Palmerston North to build a rail hub. It'll be a huge hub. The land there at present is beautiful rural 

land.  Its green and  it will become full of concrete and steel and noisy trucks and emissions into the 

environment.  It is apparently going ahead because it was launched by the former Minister for 

Regional Development.  

So what should we do about it? What we've seen in those examples is a failure of local authorities to 

make a clear decision that will protect the environment. Economic growth seems to have 

outweighed protection of the environment and protection of the land.  

So the  current way of making decisions seems to me to be lacking, and that perhaps we should have 

a National Māori decision making body: Te Komehana o Taiao. Which approves consents that 

might have some impact on the environment;  the work of the Komehana  would be underpinned by 

Mātauranga Māori. It would use cultural bases, cultural protocols based on longstanding 

relationships with land and water that’s with the Sky, it would prioritize the significance of the 

environment for health and wellbeing.  

It would determine the long term impacts of projects, not the immediate impacts. The long term 

impacts of projects that would have consequential effects on the environment. It would adopt a very 

coordinated and consistent decision making process and would provide advice to regional City and 

district councils who actually approved consents.  

So this hasn't been established, but there's several people here who were, I think, should be on the 

Komehana o Taiao - Hope they agree with that.  

So the second concern then, is the one that we've heard so much about this year, and that's COVID-

19. It began in the Hubei Province and China spread very quickly. Right across the world, so that at 

present the total cases there's 480 million cases so far and 1.3 million deaths. The United States has 

had the highest number of cases and the highest number of deaths than any other country.  

The United Kingdom has not done well, then Italy has done pretty badly as well, so this has been a 

virus that is spread quicker and with more serious consequences than we've known, probably since 

1918. And of course it came here. The impact here hasn't been as quite the same dimension. We've 

had 25 deaths.   

 There was concern when it came here because if you look in the past Māori experiences with 

pandemics has not been good. The outbreak of smallpox in 1913 by the end of the year the epidemic 

had killed 55 New Zealanders, all of them Māori.  The total death rate among Māori in the 1918 

influenza epidemic was higher.  Among Māori 8 times higher than those for Pakeha. 1919 

tuberculosis the death rates among Māori were 10 times higher than of Pakeha. It resulted in such a 

variable strategy. Sometimes the answer was to go down and burn down a Māori village, and as 

recently as 1919, and the measles outbreak, Māori were disproportionately affected with 40% of 



cases, so the trend has been when there's a pandemic or epidemic -  Māori take the brunt of it. So 

what has been done to avoid infection? What have we seen?  

We've seen five  whānau centred approaches.  Whānau  making decisions; Whānau support, 

Whānau protection, Whānau  connections and Whānau workers. 

 Just looking at Whānau decision making;  at Te Aorangi Marae which some of you have not heard 

about. There was a meeting on the Marae about whether we should open up to people who were 

likely to get sick, and we could look after them. That was reversed pretty quickly with the decision of 

no we were not prepared enough to look after people we didn't have the right facilities  for.  It was 

decided to do the opposite. We should lock down the Marae until it was safe. So that's what 

happened and that was announced on March the 17th.   They also advised against hongi and soon 

enough around our area, the Maraes shut down within a fortnight and Marae right across the 

country had also shut down. The important point was that the Marae were shut down because that's 

what Whānau wanted to do.  

The second thing that happened quite immediately. Very early on were the Whānau ora 

Commissioning agencies launched a huge campaign. They imported hygiene kits, they prepared and 

provided funds for food and they supported the  Whānau ora collectives all around the country. 

They had a very rapid delivery system that encouraged people to stay at home, but also ensured that 

they could be well cared for.  

By the end of April 2020, 90,000, packs had been distributed around the country. This was an 

amazing piece of work that happened rapidly. And it happened because it was Māori decision 

making to protect whānau - others supported in other ways by supplying firewood  and other goods.  

Eventually the government provided some money to help them. 

 The other thing that Whānau did was to block the roads. And they did that to protect the whānau  

who were living in relatively rural areas, we saw it in Te Whānau o Apanui, which then spread right 

through the country.  This approach almost happens every year where whānau would take it  upon 

themselves to block a road to create  an area for protection, so that was their own decision to do 

that, and they did it because they wanted to protect the whānau they knew were vulnerable.  

They knew that people were trying to escape from the big cities during the epidemics to be safe, and 

so particularly in rural areas they were cautious about that. They ran into a little bit of trouble with  

the police, but in the end the police cooperated with them and the police learned how to do it. They 

set up other roadblocks around the country. But this was all  about protecting  whānau and taking it 

upon themselves to guard their own territories. The other thing that seemed to occur often was 

online whanaungatanga, something we'd never thought about before.  

We always thought about if you,  talk or want to tell someone off, go and see them. But this. It 

allowed whānau who are overseas, who were worried about what was happening here and people 

here who were worried about what's happening they were able to communicate with each other 

and people like myself who are not very good at zoom. Joined many zoom meetings and so I think 

people just had zoom meeting sometimes because they wanted to have a zoom meeting.  Agendas 

were pretty light and I kept pressing the mute button, until  someone told me what I was doing.  

The Pihopatanga o Aotearoa had regular  karakia on online. More people attended their services 

than they do in practice.  

There was  online kapa haka which many groups had started and there was online health advice. All 

this for whanaungatanga and a method for keeping in touch.  



COVID showed another way of keeping in  touch, though not necessarily the preferred way, it 

certainly was a way where people could feel involved. Even if you were locked down and you 

couldn't even go and see your daughter two or three houses down the road, you could meet 

regularly online.  

The other point that happened was that whānau health workers learned new skills very rapidly. They 

learned how to test for COVID, how to give flu vaccinations, knowing the fear with the flu should it 

come on top of COVID we would have real problems. They were able to administer antibiotics, take 

temperature readings.  They became efficient at the mobile testing stations and were able to give 

advice and referrals when it came to concerns about COVID.  This was a very rapid change in the 

work routine of our frontline workers.  

So one possibility - that the lower rates of Māori infection rates had been very low to put in 

perspective - 9% where we are 15% of the population.  You might have expected our  rate would 

have been about 15%. If you go on past epidemics you might have expected higher rates near 30%, 

but it wasn't so. It was lower than usual. Lower than you would expect.  

Was it because of whānau  action? Was it because whānau made decisions very quickly? Due to 

closing Marae ?  

Whānau  supported food parcels, hygiene, Whānau protected and were protected  via roadblocks; 

whānau were able to connect with online and whānau workers just took on new skills so there's a 

possibility that the lower rates of COVID among Māori  - Lower than you would expect - and majorly 

lower than any other indigenous country, and the people in the world was because of Whānau 

Action became a reality.  

Post COVID  – six  Māori leaders chosen at random here - have all indicated  what happens after 

COVID is going to be as important than what happened during COVID.  For example; 

Merepeka Raukawa Tait said, “Māori organisations are already working in communities and have to 

be front and centre of any solutions with the government”. 

Tracy Houpapa –“Māori and Māori businesses are resilient and best prepared to weather the 

volatility of pandemics”. 

Ezekiel Raui – “COVID-19 is reaffirmed the importance of Māori leadership and the role Māori can 

play in protecting, supporting and providing manaakitanga to Aotearoa” 

Lisa Tumahai – “ All iwi we will have an essential part to play in the recovery ahead” 

Rhys Jones -  We have an opportunity to restart and not just return to the old ways, we can do things 

differently and put equity in the centre as we restart health care services 

Dion Tuuta- Māori will emerge from the stronger and more connected because of our focus on 

protecting people. It will be difficult and there will be trying times ahead” 

These are just the comments that some of our younger leaders have made since COVID came about.  

The third concern that we have is from the global movement where we saw the Black Lives Matter 

movement. Which began when George Floyd was murdered by police officers. With the knee on the 

throat that killed him. The cause was quickly linked to proven systemic racism, which was present in 

the United States, and widespread protests began to take place across the USA, including in 

Washington. 



It made the then president get the police to clear the streets. So he could go to church to pray and 

hold the Bible upside down. The action spread around the world very quickly.  There were multiple 

protests across the world. People of colour rejected racism and inequities on a large and loud scale. 

There was confrontation with the police in many cities, but indigenous people echoed the same 

concerns about inherent racism.  

Black Lives Matter had its own history - in Aotearoa  there were protests in the main cities, racism is 

still evident in New Zealand.  With relevance to past and present injustices for Māori there is  

historic racism in New Zealand.  

Tina Ngata in Gisborne  expressed her concern about Captain Cook being Heralded was such an 

important one, and the Gisborne  district councillors voted unanimously to revoke the earlier 

decision to install models of James Cooks Endeavour in Gisborne without community consultation.   

There was some thought that the statue of him might have been pulled down.  

Hamilton City Council decided to take away the bronze statue of Captain Hamilton from the civic 

Square after a formal request from Waikato Tainui.  

And then in February 2020, the Māori led inquiry into Oranga Tamariki  which some of you were part 

of came up with three action points.  

Action 1. Support whānau: Strengthen whānau capability and capacity that was their first action. 

Action 2. A structural analysis and review of Oranga Tamariki systems, policies, processes and 

practices.  

Action 3. By Māori  for Māori  with Māori  Solutions for long-term sustainability.  

 

More recently, there have been other reports and the Chief Ombudsman's report in August of this 

year. Stating “ Taking new born pēpi from their parents was one of the strongest abuses of State 

power”.  

Oranga Tamariki made such decisions unnecessarily late and without expert advice. And quite 

recently last week, the Oranga Tamariki report, issued by the Children's Commissioner Judge Andrew 

Becroft.  Who had made an earlier report in November, and then last week made another comment 

to keep pēpi in the care of their  whānau Māori and that Māori  must be recognized as the best place 

to care for their own.  He reiterated this involves by Māori  for Māori  approaches that are enabled 

by the transfer of power and resources from government to Māori.    

So it's been a pretty hectic year, pretty defining year right across the globe with these three major 

events, that have influenced and had an effect on all of us.  

But it also these events which provide an opportunity to think a little bit more about our future, and 

that's what today's  hui  is  about. It's about Māori  Health in 2030 and to think a bit more about our 

future and how we might have a more collaborative and coordinated approach to health and 

wellbeing within this global environment.  

For each of those three events, you can pick out some themes -  the polar meltdown really is about 

environment. That's the Taiao theme, and that's the foundation for health. If we don't do something 

here when our environment is not good, the chances of our health being good are very limited.  

The whānau theme came out of COVID-19 and we picked that up from the Māori  response with  

whānau  at the centre of the response and the theme from Black Lives Matter was about mana. It 

was about people making their own decisions equally and with confidence.  



So I just want to talk about some of  those  goals, if we look at the Taiao goals, for example. What 

should be some of the goals when we're looking after our environment  - our natural environment, 

lands, forests, rivers, seas, sky.  

All of those things contribute to health and wellbeing, which is our aim. Reclamation and protection 

of land is part of that. That's why Ihumatao  is so important and relevant.  That's why Kiwi Rail is 

going to be so destructive. Realizing Papa Kainga for whānau is also part of that goal.  

Replanting Rata, Kahikatea, Rimu, Kauri and Totara, restoring our rivers and other waterways. Some 

quite interesting work is already being done in that line, but it needs to be taken further, reducing 

air pollutions. 

The establishment of Te Komehana  o Taiao that's the Commission, and we're just going to make 

decisions about the environment that some of you are on. Well, I'm looking at the future there. 

 The other environment, of course is not so much the natural environment, but the built 

environment, the environment that people live in day in and day out.  

We need them to be safe, healthy, secure and accessible. So we're talking about affordable and 

quality housing, not just building houses, but having houses that people can live in. We're looking at. 

serious regulation of dangerous outlets. How do we regulate alcohol outlets? How do we regulate 

tobacco outlets? We have more alcohol outlets in areas where people are poorer than in other areas 

and there's something there about the way that is regulated.  

Safe roadways. Zero industrial contamination of land. Mana whenua decision-making. So these are 

some of the goals you might expect if we're going to improve the environment. The natural 

environment and the built environments.  

The other goals coming out of the whānau theme, is that Whānau  will stand tall. Stand tall as Māori. 

Stand tall on their Marae, on their lands. Stand tall as matua, koroua, rangatahi, mokopuna.   Stand 

tall in multiple learning environments. Whether they are in schools or universities or Wānanga, be 

able to stand tall with healthy and resilient minds and bodies. And to be able to stand tall at home 

and with each other.  

So if we're looking at  whānau wellbeing we want our whānau to be able to stand tall in every 

situation that they might be in. Also, as we learn from COVID, the importance of being connected, 

connected to their past. Connected across the generations. Connected to Te Ao Māori; connected to 

community;  connected to whenua.  Even if you don't live on your ancestral land, being connected to 

the land and connected to whānau across the globe are important.  Whānau  being able to stand tall 

and to be able to have the best possible  health.  

Then there are the mana goals. That we might look first of all as under mana tangata and living as 

Māori and as citizens of the world. We will live with dignity and a positive cultural identity. Positive 

relationships enjoy good health and high standards of Wellness.  

Value to  te reo me ona tikanga and kawa and we will assume control of our own lives, so that's  

what we would look for. Mana motuhake -  self-determination endorses health.  

Marae, Hapu and Iwi will make their own decisions.  Kaupapa Māori organisations. Whether health 

organisations or education will be self-managing and self-governing. They won't be governed by the 

District Health Board. We will exercise decision making as partners with regional and local 

authorities.  



But it would be a partnership rather than a contract. We’ll establish a National Māori  Governance 

Authority with responsibility for funding and supporting Kaupapa Māori organisations and 

negotiating arrangements with government that endorsement Mana Motuhake.  

 Some of you were at the conference last year [Toitu Hauora 2019 – Te Rau Ora] and will remember 

we talked about the Kaupapa Māori  Organisation (KMO) system and there were a number of Iwi led  

organisations and healthy organisations-  so a large number of  Kaupapa Māori Organisations.  The 

kōrero at  that hui was trying to bring them together.   And you may remember we talked about Te 

Rūnanga Whakapiki Mauri as a  Māori Health and Wellbeing Authority.  

Not a policy adviser but an authority, responsibility for an integrated approach to alleviating distress 

and promoting learning and wellness. Addressing the determinants of health and wellbeing. And 

increasing Kaupapa Māori  workforce capacity.  

So that's what we talked about last year and then we left. We talked a little bit about what that 

system would look like with  Te Rūnanga Whakapiki Mauri.  

 Somewhere between the Crown on the one hand, and  Māori  on the other hand, answerable to 

both. But making the decisions and making the funding to support Māori commissioning agencies 

such as in Whānau  Ora, with increase in  Kaupapa Māori  Services, Kaupapa research; Kaupapa 

Māori  workforce.  Each having strong relationships within the community.  That was the system that 

we talked about last year [2019] at  the Toitu Hauora hui.  

So those were the six goals that you could pick up from the themes that came. Those three themes 

that came out of this year. The meltdown of the Poles, COVID-19 and Black Lives Matter. Refresh the 

environments, reshape our urban environments.  Have our whānau standing tall. Having  whānau 

reconnected with each other, no matter where they are, to be able to live as Māori  and as citizens 

of the world and tino rangatiratanga -self-determination. They are the goals that would form an 

agenda. All of these related to health and wellbeing. So how does it happen? Well, there are some 

enablers that might make it easier to happen. 

These are the enablers and I want to talk a bit about collaboration. Skills and knowledge. A 

workforce that can handle it. Te Ao Māori advice, Resources and legislation and policies. Just briefly 

look at the other. There's the enablers: 

Enabler 1: Collaboration. We live in a very sectorized system, but we want to have better 

collaboration between Māori health workers, whether they’re doctors, nurses, psychologists, 

community workers; Whānau ora navigators  may not always collaborate, but that is one point for 

collaboration. Another is to have collaboration between Māori  working in different sectors so Māori 

working in  Health are working with  Māori in education, and Māori  who are working in the Treasury 

collaboration with all of them. Collaboration between Iwi, and Māori health workers and more 

communities. Collaboration between Māori Members of Parliament.   Collaboration across sectors.  

We might expect that all the sectors the ministers responsible for to be connected.  So that the 

Minister of Health, for example, insight would be very important when he's looking at the Kiwi Rail 

proposals. Or when other major developments that have an impact on health that the ministers 

across sectors would work together.   

Another example, it's pointless saying that health is the responsibility of the mental health period. 

We know most health problems, most of those difficulties come from other factors ( socioeconomic) 

and most health opportunities don't come from clinical services.  



So collaboration is the  first enabler. The second enabler is having access to skills and knowledge. 

Opportunities for whānau  learning. Talking about broad whānau  learning, not  just includes the 

children, and doesn't stop there. They say we should carry on learning.  

Whānau  should have access to service providers and the skills and knowledge so that the skills and 

knowledge that we have as providers are given to the people we are working with. It  belongs to 

them.  Kaupapa Māori  educational options need to be accessible and available and  Kaupapa Māori 

advanced courses for Māori  Health and social workers are increasingly important. 

 A third enabler is about the health workforce in the future. Māori health workforce that is well 

versed in Mātauranga Māori that are focused on addressing the determinants of poor health and the 

accelerants for good health.  You have to  look at both parts. 

We want a strong focus on the natural environment that shapes health. All our health workers, for 

example, to have a strong focus on environment, a capacity of our health workers, to advocate for 

reformation of the environment that contribute to poor health. Whether it's housing, alcohol 

outlets, violence, whatever it is. A readiness to address pandemics and other disasters. Because 

there will be others that come. 

 We've learned from COVID-19 we want a health workforce that is ready for disasters that may occur 

in the future. We want our health workers to be able to deal with the crisis, but also form pathways 

to wellbeing. So often the workloads are high and we're busy. We deal with the crisis and leave it 

there.  

We need to be focused  on achieving wellbeing as the ultimate aim, and we need leadership that 

endorses a broad role for Māori health workers spanning  whānau  environments. Crisis resolution 

and self-determination. 

 A fourth enabler is the expertise that we take for granted that actually exists in Te Ao Māori. The 

skills on marae, Kaumatua and Kuia, we know leaders follow leaders, community leaders and Māori 

workforce capability. There is expertise there that we often do not pay enough attention to or we do 

so in a very superficial way. 

The fifth enabler is about human resources. Financial resource is global, resource is knowledge, 

resources and future focused leadership.  

So we can't get somewhere without those resources. I haven't said where they're coming from, but 

they are needed. 

 And the final enabler has to do with legislation and policies. We want Te Tiriti o Waitangi written in 

all legislation. We need policies for health that can transcend  sectoral limits. So they're not blocked 

by a secret approach. Policies for health that recognise Mātauranga Māori. Policies that are prioritise 

safe, warm and accessible homes for Māori and policies that devolve decision-making and funds to 

Māori. 

 So they are the six goals, that we might look at: 

1. Refreshing the environment 

2. Reshaping our Community and environments  

3. Whānau standing tall 

4. Whānau connected 

5. Living well as Māori  and as citizens of the world and  

6. Tino rangatiratanga - self-governance. 



 And those are the six enablers that could make it happen.  

1. Collaboration  

2. Skills and knowledge 

3. A refocused health workforce  

4. Expertise in Te Ao Māori  

5. Human Resources  

6. Legislation & Policies  

 

So we  will finish with this scenario. 

This  starts in 1922. I think some of you are there.  

And in 2022  Te Rūnanga Whakapiki Mauri - Remember we talked about this in 1919. 

 In 2022, Te Rūnanga Whakapiki Mauri that had been discussed in 1919  had been finally established. 

It  had full support of Iwi leaders, Māori Health leaders - more than 125 Māori  community leaders 

and most Māori MPs.  

The shift of responsibility from government to Māori had allowed for greater innovation and holistic 

approaches to whānau development and closer links between funders and providers. So the shift in  

responsibility had been to enable Te Rūnanga Whakapiki Mauri to  take over many decisions.  

In 2022, Kaupapa Māori Health and wellbeing organisations across Te Ao Māori  in association with 

the Whānau ora  Commissioning agencies agreed to jointly establish regional 24/7 crisis response 

units. Na Waea Mai. 

 The new centres reflected an earlier government decision to change the focus of the Ministry for 

Children to focus on policy and funding, but to be no longer involved with the delivery of services. By 

2024, ten crisis centres were  operating and six respite centres (Ngā Whare Whakataa) are fully 

focused and had been established as part of the crisis response Kaupapa. 

 All of them were funded by the Ministry for Children. The management of regional centres of 

responsibility of the joint Kaupapa Māori  Organisation (KMO) boards and once a crisis had been 

resolved, one or other of the KMO'S assumed responsibility for ongoing care.  

In 2025, national responsibility for crisis centres and respite care was devolved from the ministry to 

Te Rūnanga Whakapiki Mauri.   So the Ministry for Children no longer held the Fund for this. The 

Rūnanga was responsible for funding KMO’s across all regions and ensuring that every whānau was 

able to access high quality services when necessary.  

In 2026, responsibility for Kaupapa Māori  Education was also transferred to Te Rūnanga Whakapiki 

Mauri and in  2027 Te Rūnanga o Whakapiki Mauri had extended its brief to include a close working 

relationship with the Komehana o Taiao- the environmental Commission with a focus on preparing 

Māori  health workers to lead programs for the restoration of rivers, estuaries, lakes and forests. 

In 2030, some of you were invited to Washington for the World Health Organization Award for 

Global Innovation Prize that went to Te Rūnanga Whakapiki Mauri for leadership in an integrated 

approach to health and wellbeing.  

Well, it may not happen. It may be much better than this, but  it could happen.  



So thank you again for the opportunity.  I am grateful for it and just finally you may have forgotten, 

but these are the three main points.  

The first one is that Māori  Health and Wellbeing will be increasingly dependent on a healthy 

environments.   Number two Whānau Wellbeing will be the Centre for Māori Health and 

Wellbeing, and the third one was Mana Tangata, Mana Motuhake, Tikanga and Mātauranga will 

progressively give shape and substance to Māori Health and Wellbeing, 

kia ora. 

 

This Transcript of the Keynote Speech has been provided with permission by Sir Mason Durie, 
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[ It is best read with the accompanying powerpoint presentation and video from the Forum] 
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